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The PROSPER Act would improve 

student access to and participation in 
industry-led earn-and-learn programs 
and apprenticeships to allow students 
to hone their skills in a hands-on envi-
ronment. 

This summer, we sent major, bipar-
tisan CTE legislation to the Presi-
dent’s desk. The Strengthening Career 
and Technical Education for the 21st 
Century Act was the first legislation in 
more than a decade to modernize our 
Nation’s CTE programs. The law will 
create innovative community partner-
ships while connecting Americans with 
programs to grow their skills and land 
in-demand industry jobs. 

We have also continued to see the on-
going implementation of the Workforce 
Innovation and Opportunity Act, 
WIOA. WIOA gives employers a seat at 
the table and encourages collaboration 
between local leaders as they work to 
create on-the-job learning opportuni-
ties. 

In September, the Subcommittee on 
Higher Education and Workforce De-
velopment heard from witnesses about 
how the law supports the development 
of locally based apprenticeship pro-
grams. 

The President has bolstered our ef-
forts by listening to the needs of Amer-
ican workers. Since President Trump’s 
first month in office, American em-
ployers have hired over 400,000 appren-
tices. In June of last year, the Presi-
dent issued an executive order creating 
a Task Force on Apprenticeship Expan-
sion, and, earlier this year, the White 
House developed the Pledge to Amer-
ica’s Workers. This groundbreaking 
initiative has resulted in over 160 com-
panies and associations pledging jobs, 
education, and workforce development 
opportunities for more than 6 million 
American workers. 

We made monumental strides over 
the course of the last 2 years, and we 
are continuing to look for innovative 
ways to connect effective education 
with in-demand jobs. Each of us knows 
a person with considerable gifts and 
talents who may not be suited for long- 
term postsecondary education. A bac-
calaureate degree is not the only path-
way to a good-paying job. Apprentice-
ships are life changing and can provide 
countless Americans with the knowl-
edge and skills they need to achieve 
lifelong success. 

Thanks to the leadership of this body 
and the administration, Americans 
have greater access than ever before to 
the opportunities they need to excel in 
the millions of good-paying, in-demand 
jobs available nationwide. 
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HONORING HANK SANDERS 

The SPEAKER pro tempore. The 
Chair recognizes the gentlewoman from 
Alabama (Ms. SEWELL) for 5 minutes. 

Ms. SEWELL of Alabama. Mr. Speak-
er, I rise today to honor the extraor-
dinary life and amazing career of Ala-
bama State Senator Hank Sanders, 
also known as The Rock. 

For the past 35 years, State Senator 
Sanders has been a powerful voice in 
the Alabama Legislature, ably rep-
resenting the 23rd District since 1983. 
He was the longest serving chair of the 
Senate Finance and Taxation Com-
mittee from 1996 and served for four 
consecutive terms until Republicans 
took over the statehouse in 2010. 

Senator Sanders is a lawyer; a states-
man; a native of my hometown of 
Selma, Alabama; and a true Renais-
sance man. Along with his numerous 
legislative accomplishments, Senator 
Sanders has also penned more than 
1,600 newspaper articles and columns 
known as Senate Sketches as a way of 
communicating directly with his con-
stituents. 

Senator Sanders’ years of service to 
the State of Alabama and to the Ala-
bama Legislature will be missed. For 
you see, Mr. Speaker, after 35 years, 
this lion of the Alabama Senate is re-
tiring. Choosing not to run in 2018, he 
will be ably replaced by his daughter, 
who recently won that election. 

Unlike many who found themselves 
in positions of power, Senator Sanders 
did not come from a privileged back-
ground. Senator Sanders came from 
humble beginnings, 1 of 13 children 
born to Sam and Ola Mae Sanders in 
Baldwin County, Alabama. 

Growing up, Senator Sanders said 
what his family lacked in money, they 
more than made up for in love and sup-
port. The Sanders family provided con-
stant encouragement for their chil-
dren, pushing each of them to further 
their dreams through education. 

At the age of 12, Senator Sanders was 
inspired to become a lawyer after read-
ing an article about Thurgood Mar-
shall. Following his graduation from 
Douglasville High School, Senator 
Sanders began pursuing his legal ca-
reer, graduating near the top of his 
class at Talladega College. 

After earning his bachelor’s degree, 
Senator Sanders went on to enroll and 
graduate from Harvard Law School. He 
attended Harvard Law School in the 
1970s on a Felix Frankfurter Scholar-
ship, an award for underprivileged stu-
dents who showed exceptional promise. 
During his time at Harvard Law 
School, he was president of the Har-
vard Black Law Students Association. 

It was during law school that he 
found his life mate, his beloved wife, 
Faya Ora Rose Toure, formerly known 
as Rose M. Sanders. After graduating, 
Senator Sanders and his wife moved 
back to Selma, Alabama, my home-
town. 

Their decision to go to Selma was 
one that was made because they knew 
how important it was to do things in 
the Black Belt, saying they grew up to 
love and cherish the city, which pro-
vided an opportunity to build both of 
their careers and raise their family. 

They started a very productive law 
firm by the name of Chestnut, Sanders, 
and Sanders. 

During their 41 years together, they 
produced six beautiful children and 
nine grandchildren. 

In 1971, Senator Sanders founded the 
law firm of Chestnut, Sanders, Sanders, 
and Pettaway, which was one of the top 
African American-owned law firms in 
the State of Alabama, as well as one of 
the largest in the country. 

Senator Sanders dedicated his life to 
making sure he pursued justice on be-
half of the underserved. He gave a voice 
to the voiceless, and he still works 
tirelessly today. 

In 1982, Senator Sanders decided to 
pursue his passion for helping others 
on a State-wide level, winning a seat in 
the Alabama State Senate for the 23rd 
District. During his 35 years rep-
resenting the largest political region in 
Alabama, Senator Sanders won seven 
bids for reelection. 

Senator Sanders has proudly cham-
pioned issues such as childhood edu-
cation and nutrition, healthcare, wom-
en’s issues, and removing the sales tax 
for food. He served as chair of the Fi-
nance and Taxation Education Com-
mittee, and he was voted Outstanding 
Legislator by the Alabama Legislative 
Black Caucus. 
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Senator Sanders was voted a finalist 
for the Legislator of the Year Award by 
his fellow Senators. He has numerous 
awards to his credit. 

On a personal note, Senator Sanders 
was my State senator for those 35 years 
representing my hometown of Selma. 
He is a legal and political giant in our 
community, and I join with our com-
munity this weekend in acknowledging 
his 35 years of service to the State of 
Alabama and to this Nation. 

He is truly a renaissance man. He has 
a brilliant legal mind, and not only is 
he politically astute, but he is also a 
family man who begins every day with 
prayer and meditation. I think it is so 
important for those young folks who 
come behind us that we know and re-
spect and honor Senator Sanders. 

It is with great honor, Mr. Speaker, 
that I ask my colleagues to join me in 
acknowledging the lion of the Alabama 
State Senate, a man who has left an in-
delible imprint on the lives of so many 
in the Black Belt of Alabama, a com-
munity that he has represented for 
more than 35 years. 

Mr. Speaker, I ask my colleagues to 
join me in acknowledging the accom-
plishments of State Senator Hank 
Sanders. He has served his constituents 
well, and his contributions to the State 
of Alabama and to this Nation will 
shape the political and social landscape 
of this great Nation for years to come. 
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TECHNICAL SERGEANT VIRGIL 
POE, ONE OF THE GREATEST 
GENERATION 

The SPEAKER pro tempore. The 
Chair recognizes the gentleman from 
Texas (Mr. POE) for 5 minutes. 

Mr. POE of Texas. Mr. Speaker, born 
in the 1920s, he grew up in the Depres-
sion of the 1930s poor, just like many 
American children in the rural areas. 
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Fresh vegetables were grown in the 
family garden behind the small frame 
house, and his mother made sand-
wiches for school out of homemade 
bread. Store-bought bread was for the 
rich. He grew up belonging to the Boy 
Scouts, playing the trumpet in high 
school band, raising rabbits and bees, 
and he went to church on most Sun-
days. 

In 1944, this 18-year-old country boy 
who had never been more than 50 miles 
from home finally found himself going 
through basic training in the United 
States Army at Camp Wolters, Texas. 
After that, he rode the train with hun-
dreds of other American GIs—mostly 
teenagers, really—to New York City 
for an ocean trip on a cramped Liberty 
ship to fight in the great World War II. 

As a soldier in the Seventh Army, he 
went from France on to survive the 
Battle of the Bulge and through the 
cities of Aachen, Stuttgart, Cologne, 
and Bonn. 

As a teenager, he saw the concentra-
tion camps and the victims of the 
Nazis. He saw incredible numbers of 
other teenage Americans buried in 
graves throughout France, a sobering 
monument to those soldiers at Nor-
mandy. 

After Germany surrendered, Tech 
Sergeant Virgil Poe went back to Fort 
Hood, Texas, to be reequipped for the 
invasion of Japan. He was put on a 
train going to Seattle from where he 
was supposed to be sent to the South 
Pacific; but he learned when he arrived 
in Seattle that Japan had surrendered, 
so he was ordered back to Fort Hood, 
Texas. It was there that he met Mom 
at a Wednesday night prayer meeting 
service at the Church of Christ. 

It has only been in the last 10 or 15 
years that this GI, my father, began to 
talk about World War II. He still would 
not say much, except he does say that 
young Americans are still buried in 
France and they are the heroes. 

After the war, he opened a DX service 
station, where he pumped gas, sold 
tires, fixed cars, and began a family. 
Deciding he needed to go to college, he 
moved to west Texas and enrolled in a 
small Christian college called Abilene 
Christian College. 

He and his wife and two small chil-
dren lived in an old converted Army 
barracks with other such families, and 
he supported us by working nights at 
KRBC Radio and climbing telephone 
poles for Ma Bell, later known as 
Southwestern Bell. 

He finished college, became an engi-
neer, and worked over 40 years at 
Southwestern Bell Telephone Company 
in Houston, Texas. He turned down a 
promotion to transfer to New York 
City because it wasn’t Texas, and he 
said ‘‘it was no place to raise a fam-
ily.’’ 

Dad instilled in my sister and me the 
values of being a neighbor, loving our 
country, loving our heritage, and trust-
ing in the Good Lord. He still gets mad 
at the East Coast media. He flies the 
flag on holidays. He goes to church on 

Sunday, and he takes Mom out to eat 
almost every Friday night. 

He stands in the front yard and talks 
to his neighbors, and he can still fix 
anything. He mowed his own grass 
until he was 90 years of age, and you 
better believe he has a strong opinion 
on politics and world events. He gives 
plenty of advice to all people, including 
me, usually at 5:30 in the morning. He 
has two computers in his home office. 
He sends emails to hundreds of his bud-
dies all over the world. 

Dad and Mom still live in Houston 
not far from where I grew up. 

As we recognize those who served our 
country this week, we honor not only 
my dad, but all of those American he-
roes. Dad is now 93 years of age, and he 
was one of those individuals. He is the 
best man I ever met, one of the charter 
members of the Greatest Generation. I 
hope I turn out like him, the man I ad-
mire the most. 

Virgil Poe: a good man, good soldier, 
good father, and that is plenty for one 
life. 

And that is just the way it is. 
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NATIONAL APPRENTICESHIP WEEK 
AND WOMEN IN APPRENTICE-
SHIP DAY 

The SPEAKER pro tempore. The 
Chair recognizes the gentlewoman from 
Oregon (Ms. BONAMICI) for 5 minutes. 

Ms. BONAMICI. Mr. Speaker, it is 
National Apprenticeship Week and 
Women in Apprenticeship Day, and I 
want to highlight the potential for ap-
prenticeships to get people into good- 
paying jobs. 

When I visit communities across 
northwest Oregon, I hear from many 
Oregonians who feel left behind and 
left out of the economic recovery. Far 
too many families are still struggling 
to make ends meet. 

Their wages are stagnant, and they 
feel overwhelmed by rising rent prices, 
barriers to transportation, and sky-
rocketing costs of childcare. They 
can’t save for retirement or for their 
kids to go to college. They need access 
to good-paying jobs so they can sup-
port themselves and their families. 

Workforce development programs 
can assist them, particularly assisting 
those who have barriers to employ-
ment. Good workforce policies can help 
them access the education, training, 
credentials, and support services they 
need to secure living-wage jobs. Good 
workforce policies create opportunities 
for employers to align training with 
the skills they need. 

As we recognize National Apprentice-
ship Week and Women in Apprentice-
ship Day, we must commit to strength-
ening apprenticeships and work-based 
learning programs. Investing in these 
programs will help more people access 
better-paying, stable careers and pro-
vide our businesses with a workforce 
that will improve productivity and effi-
ciency. 

In the district I represent, the Or-
egon Manufacturing Innovation Center, 

or OMIC, is bringing together industry 
leaders like Boeing with local colleges, 
including Portland Community Col-
lege, Oregon Institute of Technology, 
Oregon State University, and Portland 
State University, to develop a reg-
istered apprenticeship program. This 
collaboration will result in growth, in-
novation, and efficiency in advanced 
manufacturing and a more skilled 
workforce. 

OMIC is a tremendous opportunity 
for Oregonians and exactly the kind of 
partnership that brings value to our 
communities and to our economy. I 
was proud to help secure funding for 
OMIC through the Economic Develop-
ment Administration, and I look for-
ward to seeing its continued growth 
and the opportunities it will bring to 
northwest Oregon and our region and 
our future manufacturing workforce. 

Although some employers recognize 
the importance of recruiting and train-
ing all working people, across the 
country, the representation of women 
in the trades remains quite low. In Or-
egon, we are leading the way. Women’s 
participation in registered apprentice-
ship programs is more than double the 
national average, demonstrating the 
value of organizations like Oregon 
Tradeswomen, with the mission dedi-
cated to promoting success for women 
in the trades through education, lead-
ership, and mentorship. 

We can help increase the presence of 
programs like Oregon Tradeswomen 
across the country by increasing fund-
ing for the Women in Apprenticeship 
and Nontraditional Occupations 
grants, and, of course, by supporting 
the Workforce Innovation and Oppor-
tunity Act. 

To help Oregonians and many other 
Americans who still face job insecu-
rity, we must expand work-based learn-
ing to industries that lack established 
apprenticeship programs, like 
healthcare and technology, especially 
in startups. 

Unfortunately, small- and medium- 
sized businesses often do not have the 
resources to establish work-based 
learning programs on their own. Indus-
try partnerships like those at OMIC 
solve this challenge by bringing to-
gether employers, educational institu-
tions, training providers, and local or-
ganizations to support the creation and 
expansion of work-based learning pro-
grams that benefit workers and the 
economy as a whole. 

I have worked with my colleague 
from Georgia, Congressman DREW FER-
GUSON, to introduce the Promoting Ap-
prenticeships through Regional Train-
ing Networks for Employers’ Required 
Skills, or PARTNERS, Act. 

This bipartisan bill would use exist-
ing dollars to invest in industry part-
nerships to help businesses recruit 
workers, develop training curriculums, 
and provide workers with access to 
tools, work attire, transportation, 
childcare services, and mentorship sup-
port. These support services help busi-
nesses retain employees and help work-
ers balance caring for and providing for 
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